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SALT LAKE CITY (AP) - Some students at Brigham Young University could face 

hundreds of dollars in fines if they stay on the school’s student health plan, which 

doesn’t comply with federal law in part because it doesn’t cover birth control. 

A grace period for the plan to comply with President Barack Obama’s 2010 health care 

law ended Aug. 31, BYU spokesman Todd Hollingshead said. 

BYU, which is owned by the Mormon church, doesn’t cover birth control because the 

school in Provo believes it is an individual decision the university shouldn’t be involved 

in, Hollingshead said. 

“That’s not something that we’re going to weigh in on and be involved in as an individual 

choice,” he said. He declined to say if BYU had religious or moral objections. 

The student plan does cover contraception for some medical conditions, such as 

ovarian cysts or endometriosis that could be helped by birth control, Hollingshead said. 

The school offers insurance for its 4,000 employees that also does not cover birth 

control, but that plan was grandfathered under exemptions in the health care law, 

Hollingshead said. 

The Utah-based Church of Jesus Christ of Latter-day Saints doesn’t object to birth 

control on religious grounds as some other faiths do. The faith instead tells church 

members that decisions about birth control and its consequences rest with each married 

couple. 
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Other universities, such as the University of Notre Dame, have challenged the federal 

health care law’s rules about birth control coverage on religious grounds. 

Beyond the birth-control requirements, BYU’s student plan doesn’t meet other federal 

standards about spending on actual care versus administrative costs and how much it 

will pay out each year. 

The school still thinks its plan, which offers maternity benefits, gives students a good 

choice, Hollingshead said. 

“There’s numerous government-imposed requirements that we don’t believe are 

necessary to provide good health coverage for students,” he said. 

A substandard plan for students won’t net the school any fines, but people who don’t 

have minimum required coverage face a penalty when they file their federal tax returns. 

Some of the roughly 8,000 BYU students enrolled in the student health plan may qualify 

for one of the law’s exemptions, many of which are based on financial hardship. 

Hollingshead said the university did not know how many students could face fines and 

doesn’t collect data about students’ incomes, but officials suspect most students won’t 

be affected because they’re not earning enough. 

Those who are still younger than 26 can generally be covered by their parents’ 

insurance policy, even if the students are married and not living with their parents. 

Students may want to shop around on the federal online insurance marketplace for a 

private plan, said Jason Stevenson, a spokesman for the Utah Health Policy Project, 

which advocates for affordable care. 

“Oftentimes, the private insurance that’s available in Utah’s marketplace is in fact far 

superior to the coverage available in student health plans,” Stevenson said, adding that 

birth control is free to patients under those marketplace plans. 

___ 

This story has been corrected to show that BYU’s employee plan also does not 

generally cover birth control. 

 


